AMENDATORY SECTION (Amending WSR 05-01-203, filed 12/21/04, effective
7/1/05)

WAC 357-04-015 Who is not covered by civil service rules? The
civil service rules do not apply to positions specifically exempted in
individual agency statutes, chapter 41.06 RCW, and to the following:

(1) Washington state patrol trooper cadets in training for com-
missioning as troopers in the Washington state patrol;

(2) The executive director, ((histher)) the executive director's
confidential secretary, assistant directors, and professional educa-
tion employees of the state board for community and technical colleg-
es; and

(3) Inmate, student, ((part—times)) or temporary employees, and
part-time professional consultants, as defined by the ( (Waskingten
perseonnet—reseogrees—boarda)) director in WAC 357-04-040, 357-04-045,
357-04-050, and 357-04-055.

AMENDATORY SECTION (Amending WSR 05-01-203, filed 12/21/04, effective
7/1/05)

WAC 357-04-020 May the director exempt other positions from civ-
il service? The director may provide for further exemptions for gen-
eral government positions involving substantial responsibility for
formulating basic agency or executive policy or involving directing
and controlling program operations of an agency or a major administra-
tive division of an agency in accordance with the provisions and pro-
cedures of RCW 41.06.070(()) .

AMENDATORY SECTION (Amending WSR 05-01-203, filed 12/21/04, effective
7/1/05)

WAC 357-04-025 What rights does a classified employee have when
the position ((he/she)) the employee holds is exempted from the civil
service rules? As required by RCW 41.06.070((43>)) and 41.06.170, an
employee holding a classified position has the following rights if the
position is exempted from the application of the civil service rules:

(1) If the employee previously held permanent status in another
classified position, the employee has the right to return to the high-
est class of position previously held, or to a position of similar na-
ture and salary in accordance with WAC 357-19-220.

(2) The employee may appeal the exemption of the position in ac-
cordance with chapter 357-52 WAC.
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AMENDATORY SECTION (Amending WSR 06-15-067, filed 7/13/06, effective
8/14/06)

WAC 357-04-030 What right does an employee have to return to the
classified service from exempt service? As required by RCW
41.06.070((43>)), any employee having permanent status in a classified
position who accepts an appointment in an exempt position has the
right to return to <classified service 1n accordance with WAC
357-19-195, 357-19-200, and 357-19-205. As long as the employee was
not terminated from the exempt position for gross misconduct or mal-
feasance, the employee has the right to return to the highest class of
position in which ((hetshe)) the employee previously held permanent
status or to a position of similar nature and salary.

AMENDATORY SECTION (Amending WSR 04-15-016, filed 7/8/04, effective
7/1/05)

WAC 357-04-035 Who defines exempt status for student((+—part-
time;—or)) employees, temporary employees, and part-time professional
consultants for higher education employers? In accordance with RCW
41.06.070, the ((beard)) director defines exemptions for student ((+
part—time—o¥)) employees, temporary employees, and part-time profes-
sional consultants. Higher education employers must use the defini-
tions in WAC 357-04-040, 357-04-045, and 357-04-050 as the criteria
for identifying positions in these categories of employment that are
exempt from civil service rules.

AMENDATORY SECTION (Amending WSR 10-11-021, filed 5/10/10, effective
6/10/10)

WAC 357-04-045 Which ((part—-time—or)) temporary employees of
higher education employers are exempt from c¢civil service rules?
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rates+)) (1) Temporary higher education emplovees are exempt from civ-

il service rules under the following circumstances:

(a) The emplovee is emploved twelve consecutive months or less;

(b) The employvee is employed for one thousand fifty hours or less
in that same twelve consecutive month period which begins from the
original date of hire or January 1, 2022, whichever is later; and

(c) The employee is limited to one appointment only with the same
higher education employer that meets the criteria in (a) and (b) of
this subsection.

(2) Temporary appointments under the provisions of this section
are subject to remedial action in accordance with WAC 357-19-450.

(3) Temporary employees who are ((efther)) exempt under ((EhEs))
subsection ((er—execeptiorns—agthorirzed—under—WAC—357—10—-4404)) 1 of
this section and who work more than three hundred fifty hours in a
twelve consecutive month period from the original date of hire or Jan-
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NEW SECTION

May a higher education employer make subsequent

WAC 357-04-046
appointments for temporary employees who have exhausted their tempora-

ry appointment as identified in WAC 357-04-045?

Higher education em-

ployers may hire employees who have exhausted their temporary appoint-

ment as identified in WAC 357-04-045 if the employee is appointed as a

nonpermanent or permanent employee in accordance with chapter 357-19

WAC.
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AMENDATORY SECTION (Amending WSR 04-15-016, filed 7/8/04, effective
7/1/05)

WAC 357-04-055 Who defines exempt status for student((+—part-
£ime;)) or temporary employees; part-time professional consultants;
and inmates for general government employers and what types of posi-
tions are exempt? In accordance with RCW 41.06.070, the ((beaxd)) di-
rector defines exemptions for student ((—part—time)) or temporary em-
ployees; part-time professional consultants; and inmates. The follow-
ing types of general government employees are exempt from civil serv-
ice rules:

(1) Part-time local health officers;

( ) ((T) oo min ] sz 2N = PN S I I r E LN NE N S 22 haoaot o ESENES
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F—Part—time—o¥r)) Temporary employees who are enrolled as full-

time students in recognized educational institutions and whose employ-
ment is largely to provide a training opportunity, and all temporary
employees not in federal grant-in-aid programs;

((#4r)) (3) Patient and resident help in general government resi-
dential facilities;

((#5F)) (4) Inmate help in general government correctional fa-
cilities; and

((#6)>)) (5) Skilled and unskilled labor employed temporarily on
force account; construction and maintenance projects; or employed on
temporary seasonal single phases of agricultural production or har-
vesting; or as determined by the director to be equivalent.
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